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Candidate’s Name: | Christine R. Ross

Candidate’s Office: | Club growth director District Number:| 40

Toastmasters member since: | September 1, 2012

Education:

Fellow - Casualty Actuarial Society
M.A. - Mathematical Statistics, Bowling Green State University, Bowling Green, OH
B.S. - Mathematics and Economics, Aquinas College, Grand Rapids, Ml

Toastmasters offices held and terms of service:

See C Ross Officer Positions - Mar. 23, 2020 (all club offices, area director, division director)
District Education & Training Committee, December 2015 - present

Toastmasters honors and recognition:

Distinguished Toastmaster (awarded 3 times)
Recognized at 2019 D40 conference for contributions to the district
Successful club coach

Relevant work experience and how it relates to Toastmasters and your role as a District leader:

Make presentations and answer questions in a high pressure environment. Build teams across
disciplines and departments. Reach consensus where necessary, make the decision when needed.
Direct resources to competing projects and objectives.

What experience do you have in strategic planning?

Served on committees to set vision, plan, and budget for two not-for-profits. Prepared five-year
staffing plans for department at work.

What experience do you have in the area of finance?

Served as treasurer for local chapter of a professional society (2016-2018) overseeing a budget in
excess of $80,000 and invested assets of nearly $200,000. Currently serving as treasurer for an
educational society with $10,000 in assets. Employed in financial reporting for Fortune 500 company.



What experience do you have in developing procedures?

Created procedures for internal audit, external audit, and Sarbanes-Oxley compliance for Fortune
500 company. Worked as part of a task force to develop best practices for cash handling and
expense approvals for not-for-profit.

What lessons did you learn from previous leadership positions?

Look for the best people for your team, don't let them over commit, and hold them accountable for
the things they promised to do. Accountability does not mean micromanaging; many times people
have better ideas than you do if you create an environment where ideas can flourish.

Why do you want to serve as a District leader?

| believe that Toastmasters can help people achieve their goals, both professionally and personally.
| want to empower people to become the best version of themselves.

In your opinion, what are the District mission’s major objectives and how would you work to achieve them?

The district mission is to build clubs and support clubs. We can do that best by providing a quality
educational experience that answers the value proposition "What's in it for me?".

Additional information about yourself:

Volunteer with Girl Scouts of Western Ohio (2003-2016) and Dan Beard Boy Scouts (2004-2012). Founding and
current board member of Buckeye Actuarial Continuing Education (BACE), a regional affiliate of the Casualty Actuarial
Society. Board member, Cincinnati CPCU Society Chapter. Committee member, Risk Management Interest Group,
an international community within the CPCU Society. Workshop selection committee, In2Risk conference.
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